RIJEC UREDNISTVA
ZAPOSLJAVANJE U SUMARSTVU

Prate¢i aktualna dogadanja u drzavnim poduzeéima, pose-
bice glede izjava o viSku zaposlenika i otpustanjima, ili kako
se to danas uvrijezilo govoriti o zbrinjavanju, vidimo da se
iu$umarstvu racuna s oko 2000 zaposlenih koje treba "zbri-
nuti". Interesantno je to zbrinjavanje koje se u svim drzav-
nim poduzeé¢ima kre¢e od umirovljenja, prijevremenog
umirovljenja ili otpremnina, tako da ¢ovjek pomisli kako
glavni cilj Vlade nije smanjiti nezaposlenost, nego postic¢i
omjer zaposlenih i umirovljenih 1:1, iako se stalno spomi-
nje nepovoljan omjer, kojega smo usput receno "napumpali”
s onima koji mirovinu nisu zasluzili radom, barem ne iz
sredstava mirovinskog fonda. Za otpremnine bi bilo novaca,
a za poticanje i organiziranje novoga posla za taj visak za-
poslenih nema. Pravo pitanje je da li je rukovodstvo neza-
interesirano ili nesposobno naci rijesenje ili pak postoji neki
tre¢i nama neznani razlog. Kada je pak rije¢ o visku zapo-
slenih u Sumarstvu, naravno da govorimo o stanju u Hrvat-
skim $umama d.o.0., jer njima je povjereno gospodarenje
na gotovo 80 % Sumske povrsine Hrvatske na kojoj se od-
vija gotovo sva proizvodnja.

Uz pozitivno poslovanje, prije Domovinskog rata bilo je oko
16 000 zaposlenih u Sumarstvu, sada 8 500, a nastavno bi
ih trebalo biti 6 000. Zanimljivo bi bilo vidjeti izrac¢un
stvarno potrebnog broja zaposlenika. U viSe navrata ukazi-
vali smo na potrebu analize sadasnjega stanja, ponajprije
temelje¢i je na poslovima koje je nuzno obavljati da bi se
odrzalo nacelo potrajnog gospodarenja, a potom odrediti
optimalan broj i stru¢nu kvalificiranost izvrsitelja potrebnih
za obavljanje zadanih poslova. Zapravo bi vlasnik (Drzava)
putem resornoga ministarstva trebao na temelju barem
srednjoro¢ne strategije Sumarstva propisati i strogo kontro-
lirati izvr$enje poslova, pa i utvrditi da li je poduzeée ko-
jemu je povjereno gospodarenje u stanju obaviti sve trazene
poslove, ili ¢e ono tezedi za iskazivanjem profita primjerice
izostaviti ili ovlas obaviti za Sumu neophodne radove, stalno
ih odgadajuci za "bolja vremena", ne razmisljajuci o dugo-
ro¢nim negativnim posljedicama. Osim toga, sukladno s
op¢om strategijom gospodarstva, vlasnik bi trebao inzisti-
rati na sveobuhvatnom, racionalnom i stru¢no prihvatlji-
vom kori$tenju proizvoda $ume. Tada bi se na drugi nac¢in
razmisljalo o racionalnom, na trzi$noj osnovi zasnovanom
koristenju klasi¢nih $umskih proizvoda, biomase i napo-

sljetku op¢ekorisnih vrijednosti Sume kao obnovljivog pri-
rodnog resursa. Sume jesu obnovljiv prirodni resurs, no i
one mogu na odredenim povrsinama postati neobnovljive,
primjerice ako nakon pozara ne obnovimo sumu, do¢i ¢e
do erozije i nestat ¢e Sumsko tlo na kojemu je do tada rasla
$uma. Isto vrijedi i za Sume, gdje zbog intezivnih irigacija
dolazi do pada podzemne vode i suSenja $uma.

Svakako, trebalo bi analizirati $to se to promijenilo u Su-
marstvu da je broj zaposlenih pao naispod 40 % predratnog
broja? Tehnoligije rada? Mozda, ali ne drasti¢no, jer i tada
se radilo s motornom pilom, izvlacili i izvozili iz Sume sor-
timenti traktorima, Zi¢arama i forvarderima. Promjene su
najce$ée nastale u smislu povecanja sigurnosti i zastite na
radu, $to ne implicira manji broj izvrsitelja. No, kada bi i
bilo ve¢ih promjena, to bi se ponajprije odnosilo na uvjetno
receno fizicke radnike. Ali §to je s inZenjerima i tehnica-
rima? Ve¢ unatrag nekoliko godina nema zapo$ljavanja in-
Zenjera na neodredeno vrijeme, nego na odredeno i to na
kojekakve ugovore, a upravo ovih dana odlukom Vlade svi
oni ostaju bez posla. Ako se sjecamo, prirodni odljev $u-
marskog visokoskolskog kadra u mirovinu kretao se oko 40
godisnje, a to je u prosjeku bio i broj novo diplomiranih in-
Zenjera. Kada je pak rije¢ o Sumarskim tehnicarima, logi¢no
bi bilo da oni imaju sve vi$e mjesta u danas sofisticiranim,
a u proslosti klasi¢no fizickim poslovima.

U uvodnicima Sumarskoga lista, nasega znanstveno strué-
nog i staleskog glasila, zelimo poticati struku na razmislja-
nje i zauzimanje stavova glede aktualnih dogadanja, ali i
traziti saznanja $to se trenutno dogada. Naime, osim §to
smo "izgubili" Sumarstvo u nazivu resornoga ministarstva,
izgleda da smo tamo, paiu Drzavi, "zadnja rupa na svirali".
Sto se pak dogada u Hrvatskim $umama d.o.o. takoder nije
znano, ¢ak ni zaposlenicima, a kamoli $umarskoj struci
izvan toga sustava. Da li je uvijek tako bilo, ili se na razini
struke demokratski, pa i u nedemokratsko vrijeme rasprav-
ljalo o znac¢ajnim promjenama u $umarstvu? Da li imamo
pravo znati $to se to dogada i u Ministarstvu i Hrvatskim
$umama d.0.0.?. Da, jer svaki vlasnik mora znati §to mu se
dogada s vlasni$tvom, a vlasnik Sume kao opéega dobra smo
svi mi, a samo formalno DrZava, osim ako neki kojima je
samo povjereno gospodarenje nasim vlasnistvom misle
"Drzava to sam ja".

Urednistvo



EDITORIAL

EMPLOYMENT IN THE FORESTRY SECTOR

Current events in state companies, relating particularly to
surplus employees and laying off, or as today’s coin word is
"providing for", show that the forestry sector has about 2000
employees who should be "provided for". It is an interesting
phenomenon: in all state companies the surplus employee
problem is solved by employee retirement, early retirement
or severance pay. One may think that the main objective of
the Government is not to reduce unemployment but achi-
eve a 1:1 ratio between the employed and the retired (des-
pite the fact that the ratio is unfavourable, largely owing to
alarge number of retired people who have not earned their
pension from work, at least not from the retirement fund).
Financial means are available for severance pays but not for
incentives and creating new jobs for surplus employees. The
real issue is this: either the management is not interested or
not capable of finding new jobs, or there is a third reason,
unknown to us. In terms of surplus employees in forestry,
we naturally mean the company Hrvatske Sume Ltd, since
this company manages over 90% of the forest area in Cro-
atia, the site of almost all forest production.

Before the Home War, the forestry sector employed about
16,000 people and had positive business. Today, there are
8.500 employees, while nominally, there should be 6,000
employees. It would be interesting to analyze the calcula-
tion for the above number of employees. We have urged the
authorities on several occasions to analyze the current con-
dition by focusing primarily on the jobs needed to maintain
the principle of sustainable management and determining
on the optimal number and expertise of those needed to
accomplish the set tasks. In fact, the owner (the State) sho-
uld, through its competent Ministry, prescribe and strictly
control the fulfilment of the tasks based on mid-term fore-
stry strategy. It should also identify whether a company res-
ponsible for management is capable of performing all the
needed tasks, or whether it will, striving for profit, either
conduct the jobs negligently or even worse, completely omit
some activities necessary for the forest, constantly postpo-
ning them for "better times", without considering negative
long-term consequences. The owner should, in accordance
with the general economic strategy, insist on a comprehen-
sive, rational and acceptable use of forest goods. This would
generate a different approach to a rational, market based
use of classical forest products, biomass and non-market
forest values as a renewable natural resource. Forests are a

renewable natural resource, but in certain areas they can
also become non-renewable. For example, if a forest is not
regenerated after a fire, erosion will set in and the forest soil
will disappear. Forests can also become non-renewable in
places where intensive irrigation activities cause a drop in
groundwater levels, consequently leading to forest dieback.

What has changed in forestry that workforce has dropped
below 40% of the pre-war employee number? Work tech-
nologies? Maybe, but not drastically: chain saws were also
used before the war and assortments were hauled from fo-
rests with tractors, cable cars and forwarders. The changes
that have taken place relate mainly to increased security and
protection at work, which does not implicate a lower num-
ber of workers. Even if there were major changes, they wo-
uld relate primarily to physical workers. What about engi-
neers and technicians? For several years now, engineers
have not been employed permanently but temporarily and
on various contracts. According to the latest governmental
decision, all of them will lose their jobs. If we remember
correctly, the natural outflow of highly educated forestry
staff is about 40 a year, which equals the number of newly
graduated forestry engineers. Today’s sophisticated jobs that
have replaced classical physical labour in the past should,
logically, open more vacancies for forestry technicians.

The editorials of the Forestry Journal, the scientific and pro-
fessional forestry paper, aim to encourage thinking and ta-
king stands on current affairs, but also seeking solutions to
current events. Not only has the term forestry "disappeared”
from the name of the competent ministry, but it also seems
that forestry has become "the last hole on the flute”, an old
term meaning that is has the lowest and the most neglected
position, in the state. Not even the employees, let alone the
forestry profession outside this system, have any idea of
what is happening in the company Hrvatske Sume Ltd. Has
it always been like this, or have important changes in fore-
stry been discussed democratically, or sometimes undemo-
cratically, at the level of the profession? Do we have the right
to know that is going on in the Ministry and in Hrvatske
Sume Ltd? Yes, we do, because every owner has the right to
know that is happening with its ownership. The State is the
owner of the forest as the good of general benefit only for-
mally, while the real owner is all of us, unless some of those
who have been entrusted with the management of our
ownership believe that "The State, It is I".
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