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TREBA LI SE BRINUTI ZA BUDUCNOST LJUDSKIH POTENCIJALA

U SUMARSTVU?

Fakultet Sumarstva i drvne tehnologije Sveucilista u Za-
grebu, vec¢ vise godina provodi promidzbu fakulteta
odlaskom u srednje $kole diljem Hrvatske, kao i putem
oglasa na web stranicama. Poduzete aktivnosti bile su uvje-
tovane smanjenim interesom za upis na jedini fakultet u
drzavi koji obrazuje stru¢njake u Sumarstvu i drvnoj indus-
triji. Popunjenost upisnih kvota posljednjih godina poka-
zala je opravdanost takvih radnji. U odnosu na ranija raz-
doblja, posebice osamdesete i devedesete godine 20. stolje¢a
i prvo desetljece 21. stoljeca, kada je Sumarstvo kao djelat-
nost bez ikakve promidzbe bilo motiv za upis na fakultet
uz vedi broj kandidata od potrebnog, novija vremena doni-
jela su promjene kada se treba boriti za prepoznatljivost
struke na trzi$tu obrazovanja i rada. Jo$ jedna promjena
vidljiva je kod novih generacija studenata kojima je
privla¢nije privatno poduzetni$tvo u $umarstvu, dok se ra-
nije preferilo zaposljavanje u drzavnoj tvrtki Hrvatske Sume
d.o.o0. Vjerojatno je bitan dio razloga u toj promjeni bila
poslovna politika Hrvatskih $uma u vremenu od 2012. do
2018. godine, kada je znac¢ajno smanjen broj radnika svih
profila, $to je pak utjecalo na manju privla¢nost obrazo-
vanja u Sumarstvu. Takoder i prosje¢na placa u drzavnoj
tvrtki, koja nije bitno ve¢a od drzavnog prosjeka, smanjuje
interes za zaposljavanjem u njoj. U zadnje vrijeme nastoji
se stipendiranjem studenata privuéi nove kadrove i u
drzavnu tvrtku. Prema sadas$njoj dobnoj strukturi zapos-
lenika Hrvatskih $uma slijedi razdoblje odlaska u mirovinu
generacije koja je stasala s osnutkom tvrtke pocetkom 1991.
godine. Da li ¢e izgubljene godine bez pravovremenog
zapo$ljavanja i pripremanja kadrova, posebice Sumarskih
inzenjera/magistara i tehnicara, stvoriti probleme u poslo-
vanju drzavne tvrtke?

Hrvatsko Sumarsko drustvo bavilo se nekoliko puta temom
obrazovanja i zaposljavanja u $Sumarstvu. Na Danima hr-
vatskog $umarstva odrzanim 1999. godine u Ogulinu i
Bjelolasici, jedna od stru¢nih tema 103. Skupstine HSD-a
bila je ,Zaposljavanje Sumarskih djelatnika i razvoj
poduzetni$tva u $Sumarstvu®. U sklopu 109. Skupstine

HSD-a na Danima hrvatskog $umarstva 2005. godine u
Karlovcu, odrzano je savjetovanje na temu ,,Srednjoskolska
i visokogkolska Sumarska nastava u Hrvatskoj s posebnim
osvrtom na potrebe Sumarske prakse®. Uvodnik Sumarskog
lista broj 9-10 iz 2012. godine za temu je imao zaposljavanje
u Sumarstvu. Tada je zakljuceno kako ,Ve¢ unatrag neko-
liko godina nema zaposljavanja inZenjera na neodredeno
vrijeme, nego na odredeno i to na kojekakve ugovore...
Bilo je to vrijeme kada su zavr§eni magistri Sumarstva punili
zavode za zaposljavanje i tesko dolazili i do pripravnickog
staza. Na natjec¢aj Hrvatskih §uma d.o.o. za prijem na
revirnicka mjesta pocetkom 2015. godine javilo se 220 kan-
didata, a primljeno je 79 kandidata. Ni desetak godina kas-
nije, natjecaji za pripravnicki staz u tradicionalno Sumarskim
krajevima kao $to je Slavonija, vise ne privlace mlade mag-
istre Sumarstva. Uvodnik Sumarskog lista broj 7-8 iz 2011.
godine donosi ,,...u ovome broju Sumarskoga lista
iS¢itavamo da je upisna kvota za gk. god. 2011/2012. za za-
nimanje $umarski tehnic¢ar 290 ucenika u 11(!) srednjih
$umarskih $kola, dok je istovremeno u Hrvatskom zavodu
za zaposljavanje prijavljeno preko 500 nezaposlenih
$umarskih tehnicara. O¢ito je to bilo vrijeme neuskladenosti
obrazovanja i trziSta rada ili neprepoznavanja poslodavaca
o potrebi zaposljavanja mladih $umarskih tehnicara koji bi
trebali zamijeniti generacije na odlasku i postati nositelji
operativnog Sumarstva.

Osim stru¢nih kadrova duze vrijeme je problem i nedosta-
tak radne snage za obavljanje terenskih poslova od
uredivanja i uzgajanja Suma do radova pridobivanja drva.
Moderne tehnologije su kompenzirale dio toga nedostatka,
ali neki radovi se ne mogu obaviti bez ljudskog rada. Hoce
li ubuduénosti postati normalno ne izvrsavati propise gosp-
odarenja zbog nemogucnosti pronalaska adekvatne i
obucene radne snage? O tome bi trebali promisliti i djelo-
vati svi ¢cimbenici unutar $umarske struke, zajedno s re-
sornim ministarstvom, ali i Ministarstvom znanosti i obra-
zovanja.

Urednistvo



EDITORIAL

SHOULD THERE BE CONCERN OVER THE FUTURE OF HUMAN

RESOURCES IN FORESTRY?

For the past several years, the Faculty of Forestry and Wood
Technology of the University of Zagreb has been promo-
ting the faculty by visiting secondary schools across Croa-
tia and by posting advertisements on websites. These acti-
vities were prompted by the reduced interest in enrolling
in the only faculty in the country that educates experts in
forestry and the wood industry. The justification of such
measures has been confirmed by the fulfilment of en-
rolment quotas in recent years. In contrast to earlier peri-
ods, particularly the eighties and nineties of the 20th cen-
tury and the first decade of the 21st century, when forestry
itself was a motive for enrolment in the faculty by a larger
number of candidates than needed, recent times have bro-
ught about changes that require efforts to make the profe-
ssion recognized on the education and labour market. New
generations of students find private entrepreneurship in
forestry more attractive, compared to earlier preference for
employment in the state company Croatian Forests Ltd.
Probably an important part of the reason for this change
was the business policy of Croatian Forests from 2012 to
2018 whereby there was a significant reduction in the num-
ber of workers of all profiles, which in turn made education
in forestry less attractive. In addition, the average salary in
a state-owned company, which is not significantly higher
than the national average, also lessens interest in em-
ployment there. More recently, efforts have been made to
attract new work force in the state-owned company by offe-
ring scholarships to students. The current age structure of
the employees at Croatian Forest Ltd shows that the gene-
ration which started working at the company when it was
established in the early 1991 is retiring. Will the lost years
without timely recruitment and training of personnel, es-
pecially forestry engineers/masters and technicians, create
problems in the business of this state-owned company?

The Croatian Forestry Association (CFA) has dealt with the
topic of education and employment in forestry on several
occasions. At the Days of Croatian Forestry, held in 1999
in Ogulin and Bjelolasica, one of the professional topics of
the 103rd CFA Assembly was “Employment of forestry
workers and development of entrepreneurship in forestry”
As part of the 109th CFA Assembly, at the Days of Croatian

Forestry in 2005, a conference was held in Karlovac focu-
sing on “Secondary-school and higher forestry education
in Croatia with a special emphasis on the needs of forestry
practice” The Editorial of Forestry Journal 9-10 from 2012
addressed employment in forestry. It was stated that “for
the past several years there has been no permanent em-
ployment of forestry engineers, but rather temporary em-
ployment or employment under various contracts” This
was a period in which graduates with a master's degree in
forestry thronged employment agencies and had a hard
time even getting an internship. When the company Cro-
atian Forests Ltd advertised for the post of district rangers
at the beginning of 2015, as many as 220 candidates applied
but only 79 were accepted. Not even ten years later, job ad-
vertisements for internship in traditionally forest regions
such as Slavonia, do not attract young foresters with
master's degrees. According to the Editorial of Forestry
Journal 7-9 from 2011 “.. this issue of Forestry Journal sta-
tes that the enrolment quota for the school year 2011/2012
for the profession of forestry technician was 290 students
in 11 (!) secondary forestry schools, while at the same time
there were over 500 unemployed forestry engineers regi-
stered with the Croatian Employment Service” Obviously,
there was discord between education and the labour mar-
ket, as well as the inability of employers to recognize the
need to hire young forestry technician who should replace
the departing generations and become the bearers of ope-
rational forestry.

Another long-lasting problem, apart from an insufficient
number of professional workers, is the lack of manpower
to perform field work, from forest management and silvi-
culture to logging operations. Modern technologies have
compensated for the part of this problem, but some opera-
tions cannot be done without human labour. Will it become
normal in the future not to implement management regu-
lations because it is not possible to find adequate and trai-
ned workforce? All factors within the forestry profession,
including the responsible ministry and the Ministry of Sci-
ence and Education, should think about it and act on it.
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